Table B1-1: TOTAL WORKFORCE - Distribution by Disability Status (Participation Rate)

L Persons . Deaf or Blind or . Significant Partial or Epilepsy or Significant L
Employment Tenure . No. . No.t. Disability With Deve?lopr.n.ental Tréuma.t|c Serious Serious M'SS”'.]Q Mobility Complete OFher Int.elle.ct.ual Psychiatric Dwarfism .S|.gn|f|cant
bv Sub-Combonent Total Disability | Identified |(02-03, 06 Targeted Disability Brain Injury Difficulty Difficulty Extremities Impairment | Paralysis Selzure Disability Disorder (92) Disfigurement
y p (05) 1) 99) | pisability () | Hearing (19) | seeing 20)| 31 (40) (60) D'S(%rzd)ers (90) (91) (93)
TOTAL WORKFORCE
Prior FY # 1396 1179 50 167 53 0 0 15 5 1 5 7 3 3 13 1 0
% | 100.00 84.46 3.58 11.96 3.80 0.00 0.00 1.07 0.36 0.07 0.36 0.50 0.21 0.21 0.93 0.07 0.00
Current FY # 1444 1183 85 176 53 0 1 14 4 2 6 6 2 3 14 1 0
% | 100.00 81.93 5.89 12.19 3.67 0.00 0.07 0.97 0.28 0.14 0.42 0.42 0.14 0.21 0.97 0.07 0.00
501 Goal % 12.00% 2.00%
Difference # 48 4 35 9 0 0 1 -1 -1 1 1 -1 -1 0 1 0 0
Ratio Change % 0.00 -2.53 2.30 0.23 -0.13 0.00 0.07 -0.10 -0.08 0.07 0.06 -0.09 -0.08 -0.01 0.04 0.00 0.00
Net Change % 3.44 0.34 70.00 5.39 0.00 0.00 0.00 -6.67 -20.00 100.00 20.00 -14.29 -33.33 0.00 7.69 0.00 0.00
EMPLOYEE GAINS
New Hires # 175 103 45 27 6 0 1 3 0 1 1 0 0 0 0 0 0
% | 100.00 58.86 25.71 15.43 3.43 0.00 0.57 1.71 0.00 0.57 0.57 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSE
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Removal # 5 4 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0
% | 100.00 80.00 0.00 20.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Resignation # 19 16 0 3 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 84.21 0.00 15.79 5.26 0.00 0.00 5.26 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Retirement # 51 43 0 8 2 0 0 1 1 0 0 0 0 0 0 0
% | 100.00 84.31 0.00 15.69 3.92 0.00 0.00 1.96 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Separations # 52 36 8 8 3 0 0 1 0 0 0 1 1 0 0 0 0
% | 100.00 69.23 15.38 15.38 5.77 0.00 0.00 1.92 0.00 0.00 0.00 1.92 1.92 0.00 0.00 0.00 0.00
Total Separations # 127 99 8 20 7 0 1 3 1 0 0 1 1 0 0 0 0
% | 100.00 77.95 6.30 15.75 5.51 0.00 0.79 2.36 0.79 0.00 0.00 0.79 0.79 0.00 0.00 0.00 0.00




PERMANENT WORKFORCE

Prior FY # 1358 1148 45 165 52 0 0 14 5 1 5 7 3 3 13 1 0
% | 100.00 | 84.54 3.31 12.15 3.83 0.00 0.00 1.03 0.37 0.07 0.37 0.52 0.22 0.22 0.96 0.07 0.00

Current FY # 1407 1153 79 175 53 0 1 14 4 2 6 6 2 3 14 1 0
% | 100.00 | 81.95 5.61 12.44 3.77 0.00 0.07 1.00 0.28 0.14 0.43 0.43 0.14 0.21 1.00 0.07 0.00

Difference # 49 5 34 10 1 0 1 0 -1 1 1 -1 -1 0 1 0 0
Ratio Change % | 0.00 -2.59 2.30 0.29 -0.06 0.00 0.07 -0.04 -0.08 0.07 0.06 -0.09 -0.08 -0.01 0.04 0.00 0.00
Net Change % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

EMPLOYEE GAINS

New Hires # 156 96 36 24 6 0 1 3 0 1 1 0 0 0 0 0 0

% | 100.00 | 61.54 23.08 15.38 3.85 0.00 0.64 1.92 0.00 0.64 0.64 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSE

Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Removal # 5 4 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0
% | 100.00 | 80.00 0.00 20.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Resignation # 17 15 0 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 | 88.24 0.00 - 5.88 0.00 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Retirement # 51 43 0 8 2 0 0 1 1 0 0 0 0 0 0 0 0
% | 100.00 | 84.31 0.00 15.69 3.92 0.00 0.00 1.96 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Other Separations # 44 33 4 7 2 0 0 0 0 0 0 1 1 0 0 0 0
% | 100.00 | 75.00 9.09 15.91 4.55 0.00 0.00 0.00 0.00 0.00 0.00 2.27 2.27 0.00 0.00 0.00 0.00

Total Separations # 117 95 4 18 6 0 1 2 1 0 0 1 1 0 0 0 0
% | 100.00 | 81.20 3.42 15.38 5.13 0.00 0.85 1.71 0.85 0.00 0.00 0.85 0.85 0.00 0.00 0.00 0.00

TEMPORARY WORKFORCE

Prior FY # 38 31 5 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 | 81.58 13.16 2.63 0.00 0.00 2.63 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Current FY # 37 30 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 | 81.08 16.22 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Difference # -1 -1 1 -1 -1 0 0 -1 0 0 0 0 0 0 0 0 0
Ratio Change % | 0.00 -0.50 3.06 -2.56 -2.63 0.00 0.00 -2.63 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Net Change % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

EMPLOYEE GAINS

New Hires # 19 7 9 3 0 0 0 0 0 0 0 0 0 0 0 0 0

% | 100.00 | 36.84 47.37 15.79 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSE

Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Resignation # 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 | 50.00 0.00 - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Retirement # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Other Separations # 8 3 4 1 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 | 37.50 50.00 - 12.50 0.00 0.00 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Total Separations # 10 4 4 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 | 40.00 40.00 20.00 10.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE

Prior FY #
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Current FY #
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Net Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS
New Hires # 14 0 7 7 2 0 0 1 0 1 0 0 0 0 0 0 0
% | 100.00 0.00 50.00 50.00 14.29 0.00 0.00 7.14 0.00 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Total Separations #

% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B1-1: TOTAL WORKFORCE - Distribution by Disability Status (Participation Rate)

. Deaf or Blind or L . Epilepsy or L
Employment No Not Disability P?;\F/Sifhns Devrfltc;;I:)me Tr%ﬁ_gstlc Serious Serious Missing Sﬁgg;ﬁfnt gz:}la:e?; Other Intellectual ig:::;::(t; Dwarfism Significant
Tenure by Sub- Total | Disability | Identified |(02-03, 06 el . Difficulty | Difficulty |Extremities Ty PI€€ 1 Seizure | Disability | Y Disfigurem
(05) (01) 99) Targeted | Disability Injury Hearin Seein (31) Impairmen| Paralysis Disorders (90) Disorder (92) ent (93)
Component Disability | (2) (3) g g t (40) (60) (91)
p (19) (20) (82)
Prior FY # 1396 1179 50 167 53 0 0 15 5 1 5 7 3 3 13 1 0
% 100.00 84.46 3.58 11.96 3.80 0.00 0.00 1.07 0.36 0.07 0.36 0.50 0.21 0.21 0.93 0.07 0.00
Current FY # 1444 1183 85 176 53 0 1 14 4 2 6 6 2 3 14 1 0
% 100.00 81.93 5.89 12.19 3.67 0.00 0.07 0.97 0.28 0.14 0.42 0.42 0.14 0.21 0.97 0.07 0.00
501 Goal % 12.00% 2.00%
Difference # 48 4 35 9 0 0 1 -1 -1 1 1 -1 -1 0 1 0 0
Ratio Change % 0.00 253 2.30 023 20.13 0.00 0.07 0.10 20.08 0.07 0.06 -0.09 -0.08 -0.01 0.04 0.00 0.00
Net Change % 344 0.34 70.00 539 0.00 0.00 0.00 6.67 20.00 100.00 20.00 1429 3333 0.00 7.69 0.00 0.00
EMPLOYEE GAINS
New Hires # 175 103 45 27 6 0 1 3 0 1 1 0 0 0 0 0 0
% 100.00 58.86 25.71 15.43 3.43 0.00 0.57 1.71 0.00 0.57 0.57 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Reduction in # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Force % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Removal # 5 4 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0
% 100.00 80.00 0.00 20.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Resignation # 19 16 0 3 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100.00 84.21 0.00 15.79 5.26 0.00 0.00 5.26 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Retirement # 51 43 0 8 2 0 0 1 1 0 0 0 0 0 0 0
% 100.00 84.31 0.00 15.69 3.92 0.00 0.00 1.96 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other 4 52 36 8 8 3 0 0 1 0 0 0 1 1 0 0 0 0
Separations % 100.00 69.23 15.38 15.38 5.77 0.00 0.00 1.92 0.00 0.00 0.00 1.92 1.92 0.00 0.00 0.00 0.00
Total 4 127 99 8 20 7 0 1 3 1 0 0 1 1 0 0 0 0
Separations % 100.00 77.95 6.30 15.75 5.51 0.00 0.79 2.36 0.79 0.00 0.00 0.79 0.79 0.00 0.00 0.00 0.00
PERMANENT WORKFORCE
Prior FY # 1358 1148 45 165 52 0 0 14 5 1 5 7 3 3 13 1 0
% 100.00 84.54 3.31 12.15 3.83 0.00 0.00 1.03 0.37 0.07 0.37 0.52 0.22 0.22 0.96 0.07 0.00
Current FY 4 1407 1153 79 175 53 0 1 14 4 2 6 6 2 3 14 1 0
% 100.00 81.95 5.61 12.44 3.77 0.00 0.07 1.00 0.28 0.14 0.43 0.43 0.14 0.21 1.00 0.07 0.00
Difference # 49 5 34 10 1 0 1 0 -1 1 1 -1 -1 0 1 0 0
Ratio Change % 0.00 -2.59 2.30 0.29 -0.06 0.00 0.07 -0.04 -0.08 0.07 0.06 -0.09 -0.08 -0.01 0.04 0.00 0.00
Net Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




EMPLOYEE GAINS

New Hires # 156 96 36 24 6 0 1 3 0 1 1 0 0 0 0 0 0
% 100.00 61.54 23.08 15.38 3.85 0.00 0.64 1.92 0.00 0.64 0.64 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Reduction in # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Force % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Removal # 5 4 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0
% 100.00 80.00 0.00 20.00 20.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Resignation # 17 15 0 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100.00 88.24 0.00 11.76 5.88 0.00 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Retirement # 51 43 0 8 2 0 0 1 1 0 0 0 0 0 0 0 0
% 100.00 84.31 0.00 15.69 3.92 0.00 0.00 1.96 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other # 44 33 4 7 2 0 0 0 0 0 0 1 1 0 0 0 0
Separations % 100.00 75.00 9.09 15.91 4.55 0.00 0.00 0.00 0.00 0.00 0.00 2.27 2.27 0.00 0.00 0.00 0.00
Total # 117 95 4 18 6 0 1 2 1 0 0 1 1 0 0 0 0
Separations % 100.00 81.20 3.42 15.38 5.13 0.00 0.85 1.71 0.85 0.00 0.00 0.85 0.85 0.00 0.00 0.00 0.00
TEMPORARY WORKFORCE
Prior FY 4 38 31 5 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100.00 81.58 13.16 5.26 2.63 0.00 0.00 2.63 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Current FY # 37 30 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 81.08 16.22 2.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Difference 4 -1 -1 1 -1 -1 0 0 -1 0 0 0 0 0 0 0 0 0
Ratio Change % 0.00 -0.50 3.06 -2.56 2.63 0.00 0.00 2.63 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Net Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS
New Hires # 19 7 9 3 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 36.84 47.37 15.79 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Reduction in # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Force % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Resignation # 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 50.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Retirement # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other # 8 3 4 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Separations % 100.00 37.50 50.00 12.50 12.50 0.00 0.00 12.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total # 10 4 4 2 1 0 0 1 0 0 0 0 0 0 0 0 0
Separations % 100.00 40.00 40.00 20.00 10.00 0.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE

Prior FY #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Current FY #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Net Change % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE GAINS
New Hires # 14 0 7 7 2 0 0 1 0 1 0 0 0 0 0 0 0
% 100.00 0.00 50.00 50.00 14.29 0.00 0.00 7.14 0.00 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EMPLOYEE LOSSES
Total #
Separations % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Disability Status (Participation Rate)

Persons Traumatic Deaf or Blind or Significant Epilepsy or Significant
Employment _No Not Disability With Developmental Brain Serious Serious Missing Mobility Partial or Other Intellectual Psychiatric | Dwarfism Significant
T Total | Disability | Identified (02-03, Targeted | Disability 2) Injury Difficulty Difficulty | Extremities Impairment Complete Seizure Disability Disorder (92) Disfigurement
enure - i i i
(05) (01) 06-99) Disability 3) Hearing (19) Seeing (31) (40) Paralysis (60) | Disorders (90) (91) (93)
(20) (82)
501 Goal % 12.00% 2.00%
Permanent | # | 1407 1153 79 175 53 0 I 14 4 2 6 6 2 3 14 I 0
Workforce o100 00 81.95 5.61 12.44 3.77 0.00 0.07 1.00 0.28 0.14 0.43 0.43 0.14 0.21 1.00 0.07 0.00
Deputy Admin for | # 90 77 0 13 5 0 0 2 0 0 0 1 0 0 2 0 0
SNAS Programs
% 1100.00| 85.56 0.00 14.44 5.56 0.00 0.00 2.22 0.00 0.00 0.00 1.11 0.00 0.00 2.22 0.00 0.00
Civil Rights # 25 13 4 8 2 0 0 0 0 0 0 0 0 0 2 0 0
Division
% 1100.00| 52.00 16.00 32.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8.00 0.00 0.00
ORG Level 2 # 5 4 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
(AG3000)
% 1100.00| 80.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supplemental # 94 73 9 0 0 0 0 0 0 0 0 0 1 0 0
Nutrition
Assistance % 1100.00| 77.66 9.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.06 0.00 0.00
Office of Policy # 61 54 3 0 0 1 0 0 0 0 0 1 0 0 0
Support
% 1100.00| 88.52 4.92 0.00 0.00 1.64 0.00 0.00 0.00 0.00 0.00 1.64 0.00 0.00 0.00
Office of the # 597 490 29 0 1 6 4 1 3 3 2 2 4 1 0
Associate
Administrator for | %0 100.00 82.08 4.86 13.07 4.52 0.00 0.17 1.01 0.67 0.17 0.50 0.50 0.34 0.34 0.67 0.17 0.00
Center for # 24 23 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Nutrition Policy
and Promotion | %0 |100.00| 95.83 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Office of Retailer | # 201 160 18 8 0 0 5 0 0 2 1 0 0 0 0 0
Operations and
Compliance % 1100.00| 79.60 8.96 3.98 0.00 0.00 2.49 0.00 0.00 1.00 0.50 0.00 0.00 0.00 0.00 0.00
Administrator | # 3 3 0 “ 0 0 0 0 0 0 0 0 0 0 0 0 0
Support Unit
% 1100.00| 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Ofc of Assoc # 217 176 14 27 6 0 0 0 0 1 1 1 0 0 3 0 0
Admin for Mgmt,
Tech, and % 1100.00| 81.11 6.45 12.44 2.76 0.00 0.00 0.00 0.00 0.46 0.46 0.46 0.00 0.00 1.38 0.00 0.00
Deputy Admin for | # 90 80 2 8 2 0 0 0 0 0 0 0 0 0 2 0 0
Child Nutrition
Programs % 1100.00| 88.89 2.22 - 2.22 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.22 0.00 0.00




Table B3: OCCUPATIONAL CATEGORIES - Distribution by Disability (Participation Rate)

. L . Epilepsy or L
. . Persons . Deaf or Blind or - Significant Partial or Significant L
Occupatlonal . No“ No_t_ Disability With Developmental Tr:?]uma.uc Serious Serious M'SS".“-? Mobility Complete OFher Int.elle_ct_ual Psychiatric Dwarfism .S|gn|f|cant
Total Disability | Identified |(02-03, 06- ; o Brain Injury e e Extremities B . Seizure Disability ; Disfigurement
Categories (05) (01) 99) Targeted | Disability (2) (3) Difficulty Difficulty (31) Impairment Paralysis Disorders (90) Disorder (92) (93)
Disability Hearing (19) | Seeing (20) (40) (60) (82) (91)
501 Goal % 12.00% 2.00%
1. Management
Executives # 90 79 5 6 3 0 0 1 0 1 0 0 1 0 0 0 0
% | 100.00 87.78 5.56 6.67 3.33 0.00 0.00 1.11 0.00 1.11 0.00 0.00 1.11 0.00 0.00 0.00 0.00
Managers # 135 120 7 8 2 0 0 1 1 0 0 0 0 0 0 0 0
% | 100.00 88.89 5.19 5.93 1.48 0.00 0.00 0.74 0.74 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supervisors # 18 16 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 88.89 0.00 11.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Management # 243 215 12 16 5 0 0 2 1 1 0 0 1 0 0 0 0
% | 100.00 88.48 4.94 6.58 2.06 0.00 0.00 0.82 0.41 0.41 0.00 0.00 0.41 0.00 0.00 0.00 0.00
2. Professionals # 1094 892 62 140 38 0 1 9 2 1 5 6 1 0 12 1 0
% | 100.00 81.54 5.67 12.80 3.47 0.00 0.09 0.82 0.18 0.09 0.46 0.55 0.09 0.00 1.10 0.09 0.00
3. Technicians # 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
5. Administrative # 32 16 1 15 9 0 0 2 1 0 1 0 0 3 2 0 0
Support Workers %
° | 100.00 50.00 3.13 46.88 28.13 0.00 0.00 6.25 3.13 0.00 3.13 0.00 0.00 9.38 6.25 0.00 0.00
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
8. Laborers and Helpers | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
9. Service Workers # 37 30 4 3 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100.00 81.08 10.81 8.11 2.70 0.00 0.00 2.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B4P: GENERAL SCHEDULE (GS) GRADES - Distribution by Disability (Participation Rate)

Deaf or . R : Epilepsy or R
No Not Disabilit Persons Traumatic Serious Blind or Missin Significant Partial or Other Significant Significant
GS/GM/GL i . Y With Developmental . . . Serious g Mobility Complete . Intellectual | Psychiatric | Dwarfism . g
Total Disability [ Identified [(02-03, 06- o Brain Injury| Difficulty e Extremities - - Seizure - f Disfigurement
GRADES (05) (01) 99) Targeted Disability (2) (3) Hearin Difficulty (31) Impairment | Paralysis Disorders Disability (90)| Disorder (92) (93)
Disability 9 Seeing (20) (40) (60) (91)
(19) (82)
501 Goal % 12.00% 2.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 Py
o | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 Py
o | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 1 0 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
GS-03 Py
o | 100.00 0.00 0.00 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
# 1 0 0 1 1 0 0 0 0 0 0 0 0 1 0 0 0
GS-04 Py
o | 100.00 0.00 0.00 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00
# 2 0 0 2 2 0 0 1 0 0 0 0 0 1 0 0 0
GS-05 Py
o | 100.00 0.00 0.00 100.00 100.00 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00
# 6 4 0 2 2 0 0 0 1 0 0 0 0 0 1 0 0
GS-06 Py
o | 100.00 66.67 0.00 33.33 33.33 0.00 0.00 0.00 16.67 0.00 0.00 0.00 0.00 0.00 16.67 0.00 0.00
# 15 11 1 3 2 0 0 1 0 0 1 0 0 0 0 0 0
GS-07 Py
o | 100.00 73.33 6.67 20.00 13.33 0.00 0.00 6.67 0.00 0.00 6.67 0.00 0.00 0.00 0.00 0.00 0.00
# 7 1 0 6 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 Py
o | 100.00 14.29 0.00 85.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 39 28 2 9 3 0 1 0 0 1 0 0 0 0 1 0 0
GS-09 Py
o | 100.00 71.79 5.13 23.08 7.69 0.00 2.56 0.00 0.00 2.56 0.00 0.00 0.00 0.00 2.56 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 Py
o | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 87 54 17 16 5 0 0 2 0 0 1 1 0 0 1 0 0
GS-11 Py
o | 100.00 62.07 19.54 18.39 5.75 0.00 0.00 2.30 0.00 0.00 1.15 1.15 0.00 0.00 1.15 0.00 0.00
# 439 363 17 59 14 0 0 5 1 0 3 3 1 0 1 0 0
GS-12 Py
o | 100.00 82.69 3.87 13.44 3.19 0.00 0.00 1.14 0.23 0.00 0.68 0.68 0.23 0.00 0.23 0.00 0.00
# 523 438 30 55 17 0 0 7 1 0 1 2 0 0 9 1 0
GS-13 Py
o | 100.00 0.00 5.74 10.52 3.25 0.00 0.00 1.34 0.19 0.00 0.19 0.38 0.00 0.00 1.72 0.19 0.00
# 192 171 6 15 3 0 0 1 1 0 0 0 0 0 1 0 0
GS-14 S
o | 100.00 89.06 3.13 7.81 1.56 0.00 0.00 0.52 0.52 0.00 0.00 0.00 0.00 0.00 0.52 0.00 0.00
# 78 67 6 5 2 0 0 0 0 1 0 0 1 0 0 0 0
GS-15 o,
°| 100.00 85.90 7.69 6.41 2.56 0.00 0.00 0.00 0.00 1.28 0.00 0.00 1.28 0.00 0.00 0.00 0.00
1390 1137 79 174 52 0 1 17 4 2 6 6 2 3 14 1 0
Total GS #
Employees | % | 100.00 81.80 5.68 12.52 3.74 0.00 0.07 1.22 0.29 0.14 0.43 0.43 0.14 0.22 1.01 0.07 0.00
# 17 16 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
SES
% | 100.00 94.12 0.00 5.88 5.88 0.00 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Senior | #
Pay % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Total Senior | # 17 16 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Pay % [ 100.00 94.12 0.00 5.88 5.88 0.00 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GS-1to GS/ # 71 94.12 3 22 9 0 1 2 1 1 1 0 0 1 2 0 0
10 % | 100.00 132.56 4.23 30.99 12.68 0.00 1.41 2.82 1.41 1.41 1.41 0.00 0.00 1.41 2.82 0.00 0.00
s | 1336 1109 76 151 42 0 0 16 3 1 5 6 2 0 12 1 0
GS-11 to SES
% | 100.00 83.01 5.69 11.30 3.14 0.00 0.00 1.20 0.22 0.07 0.37 0.45 0.15 0.00 0.90 0.07 0.00




Table B4T: GENERAL SCHEDULE (GS) GRADES - Distribution by Disability (Participation Rate)

Deaf or

Blind or

Epilepsy or

L Persons | Developm | Traumatic . . L Significant| Partial or Significant L
GS/GM/GL . No“ No.t. Disability With ental Brain S.ef'°“5 S.ef'°“5 Mlssm'g. Mobility | Complete OFher Int.eIIec.t.ua Psychiatric| Dwarfism S!gr.nﬂcant
Total Disability | Identified |(02-03, 06 - . Difficulty | Difficulty | Extremitie . . Seizure || Disability . Disfigurem
GRADES Targeted | Disability Injury . ] Impairme | Paralysis . Disorder (92)
(05) (01) 99) Disabilit ) (3) Hearing Seeing s (31) nt (40) (60) Disorders (90) (91) ent (93)
¥ (19) (20) (82)
501 Goal % 12.00% 2.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-01 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-02 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-03 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 4 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-04 Py
Yo 100.00 75.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-05 Py
Yo 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-06 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-07 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-08 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-09 Py
Yo 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-10 Py
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 4 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 >
Yo 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-12 >
Yo 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-13 Py
Yo 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-14 Py
7 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-15 %
° 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
17 10 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Total GS #
Employees % | 100.00 58.82 35.29 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 20 20 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SES
% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Senior #
Pay % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




# 20 20 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Senior Pay

% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

# FALSE 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-1to GS-10

% 100.00 #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

# 29 25 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0
GS-11 to SES

% 100.00 86.21 10.34 3.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table BSP: SALARY - Distribution by Disability (Participation Rate)

. Deaf or Blind or L . Epilepsy or L
Sal No Not Disability Per;ons Developme Traum_atlc Serious Serious Missing Slgnlflgant Partial or Other [Intellectual Slgnlf.lcar.lt ) Significant
alary - o With ntal Brain e e 2 Mobility | Complete ) o Psychiatric| Dwarfism | .2
Total Disability | Identified | (02-03, 06 . e . Difficulty | Difficulty | Extremitie . . Seizure Disability g Disfigurem
Range Targeted | Disability Injury . ] Impairmen| Paralysis ) Disorder (92)
g (05) (01) 99) Disabilit 2) (3) Hearing Seeing s (31) t (40) (60) Disorders (90) (91) ent (93)
Y (19) Q0 (82)
501 Goal % 12.00% 2.00%
Up to $20,000| # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$20,001- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$30,000 % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$30,001- # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,000 % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$40,001- # 7 3 1 3 3 0 0 0 0 0 0 0 0 2 1 0 0
$50,000 % 100.00 42.86 14.29 42.86 42.86 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 28.57 14.29 0.00 0.00
$50,001- # 32 21 0 11 6 0 0 2 1 0 1 0 0 1 0 1 0
$60,000 % 100.00 65.63 0.00 34.38 18.75 0.00 0.00 6.25 3.13 0.00 3.13 0.00 0.00 3.13 0.00 3.13 0.00
$60,001- # 31 19 5 7 3 0 1 1 0 1 0 0 0 0 0 0 0
$70,000 % 100.00 61.29 16.13 22.58 9.68 0.00 3.23 3.23 0.00 3.23 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$70,001- # 61 46 6 9 4 0 0 1 0 0 0 1 0 0 2 0 0
$80,000 % 100.00 75.41 9.84 14.75 6.56 0.00 0.00 1.64 0.00 0.00 0.00 1.64 0.00 0.00 3.28 0.00 0.00
$80,001- # 113 85 11 17 6 0 0 3 0 0 2 1 0 0 0 0 0
$90,000 % 100.00 75.22 9.73 15.04 5.31 0.00 0.00 2.65 0.00 0.00 1.77 0.88 0.00 0.00 0.00 0.00 0.00
$90,001- # 220 176 12 32 7 0 0 3 0 0 1 2 1 0 0 0 0
$100,000 % 100.00 80.00 5.45 14.55 3.18 0.00 0.00 1.36 0.00 0.00 0.45 0.91 0.45 0.00 0.00 0.00 0.00
$100,001- # 259 217 19 23 4 0 0 0 1 0 1 0 0 0 2 0 0
$110,000 Y% 100.00 83.78 7.34 8.88 1.54 0.00 0.00 0.00 0.39 0.00 0.39 0.00 0.00 0.00 0.77 0.00 0.00
$110,001- # 214 172 12 30 9 0 0 1 1 0 0 1 0 0 6 0 0
$120,000 % 100.00 80.37 5.61 14.02 4.21 0.00 0.00 0.47 0.47 0.00 0.00 0.47 0.00 0.00 2.80 0.00 0.00
$120,001- # 169 153 2 14 4 0 0 1 0 0 0 1 0 0 2 0 0
$130,000 % 100.00 90.53 1.18 8.28 2.37 0.00 0.00 0.59 0.00 0.00 0.00 0.59 0.00 0.00 1.18 0.00 0.00
$130,001- # 112 97 1 14 2 0 0 1 0 0 1 0 0 0 0 0 0
$140,000 % 100.00 86.61 0.89 12.50 1.79 0.00 0.00 0.89 0.00 0.00 0.89 0.00 0.00 0.00 0.00 0.00 0.00
$140,001- # 76 64 5 7 2 0 0 0 1 0 0 0 1 0 0 0 0
$150,000 % 100.00 84.21 6.58 9.21 2.63 0.00 0.00 0.00 1.32 0.00 0.00 0.00 1.32 0.00 0.00 0.00 0.00
$150,001- # 38 33 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
$160,000 % 100.00 86.84 5.26 7.89 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$161,001- # 26 22 1 3 2 0 0 0 0 1 0 0 0 0 1 0 0
$170,000 Y% 100.00 84.62 3.85 11.54 7.69 0.00 0.00 0.00 0.00 3.85 0.00 0.00 0.00 0.00 3.85 0.00 0.00
$170,001- # 36 33 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$180,000 % 100.00 91.67 5.56 2.78 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$180,001 and| # 12 11 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Greater % 100.00 91.67 0.00 8.33 8.33 0.00 0.00 8.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00



















Table BST: SALARY - Distribution by Disability (Participation Rate)

. Deaf or Blind or o . Epilepsy or o
Sal No Not Disability Per;ons Developm Traurnatu: Serious Serious Missing S|gn|f_|<.:ant Partial or Other |Intellectua Slgn|f!cant ) Significant
alary L o With ental Brain e e gl Mobility | Complete . — ... |Psychiatric| Dwarfism | _.7_

Total Disability | Identified |(02-03, 06 L . Difficulty | Difficulty [ Extremitie . . Seizure || Disability . Disfigurem

Range Targeted | Disability Injury . A Impairme | Paralysis ; Disorder (92)
g (05) (01) 99) Disabilit 2) (3) Hearing Seeing s (31) t (40) (60) Disorders (90) 91 ent (93)
Y (19) (20) n (22) (91)
501 Goal | % 12.00% 2.00%

Up to # 21 21 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$20,000 % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$20,001- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$30,000 % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$30,001- # 6 4 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,000 % 100.00 66.67 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$40,001- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$50,000 % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$50,001- | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$60,000 % 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$60,001- | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$70,000 % 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$70,001- | # 3 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$80,000 % 100.00 66.67 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$80,001- | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$90,000 % 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$90,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$100,000 % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$100,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$110,000 | % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$110,001- | # 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$120,000 | % 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$120,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$130,000 | % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$130,001- | # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$140,000 | % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$140,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$150,000 | % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$150,001- | # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$160,000 | % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$161,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$170,000 % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$170,001- | # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$180,000 | % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$180,001 | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

and %
Greater 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
















Table B6P: MISSION-CRITICAL OCCUPATIONS - Distribution by Disability (Participation Rate)

L Persons . Deaf or Blind or - Significant . Epilepsy or Significant L
Mission-Critical . Nq _ No.t. Disability With Deve.lopm_ent Trz.:luma.tlc Serious Serious Mlssmg Mobility Partial or OFher Int.elle(.:t.ual Psychiatric Dwarfism .S|.gn|f|cant
. Total Disability Identified [(02-03, 06 al Disability |Brain Injury [ e Extremities . Complete Seizure Disability . Disfigurement
Occupations (05) (01) 99) Tgrge.tfad ) 3) le_ﬂculty leﬂculty (31) Impairment Paralysis (60)| Disorders (90) Disorder (92) (93)
Disability Hearing (19)| Seeing (20) (40) (29) (91)
501 Goal % 12.00% 2.00%

Job 101 27 24 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 88.89 3.70 7.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 6 5 1

Level % 100.00 83.33 0.00 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 17 16 1

Level % 100.00 94.12 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 2 1 1

Level % 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 201 24 18 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 75.00 8.33 16.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level % 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 5 5

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 14 11 2 1

Level % 100.00 78.57 14.29 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 3 1 2

Level % 100.00 33.33 0.00 66.67 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #




Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 301 584 477 35 72 21 0 1 7 2 1 3 3 1 0 2 1 0
Title/serieS: % 100.00 81.68 5.99 12.33 3.60 0.00 0.17 1.20 0.34 0.17 0.51 0.51 0.17 0.00 0.34 0.17 0.00
Pay Plan/Grade 0 2 2

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 3 2 1

Level % 100.00 66.67 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 57 51 2 4 2 1 1

Level Y% 100.00 89.47 3.51 7.02 3.51 0.00 0.00 1.75 1.75 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 125 113 7 5 2 1 1

Level % 100.00 90.40 5.60 4.00 1.60 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.80 0.80 0.00
Pay Plan/Grade 12 324 266 11 47 11 4 1 2 2 1 1

Level % 100.00 82.10 3.40 14.51 3.40 0.00 0.00 1.23 0.31 0.00 0.62 0.62 0.31 0.00 0.31 0.00 0.00
Pay Plan/Grade 11 46 24 12 10 4 2 1 1

Level % 100.00 52.17 26.09 21.74 8.70 0.00 0.00 4.35 0.00 0.00 2.17 2.17 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 9 25 17 2 6 2 1 1

Level % 100.00 68.00 8.00 24.00 8.00 0.00 4.00 0.00 0.00 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 7 2 2

Level %o 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 340 64 59 2 3 2 0 0 1 0 0 0 0 1 0 0 0 0
Title/Series: % 100.00 92.19 3.13 4.69 3.13 0.00 0.00 1.56 0.00 0.00 0.00 0.00 1.56 0.00 0.00 0.00 0.00
Pay Plan/Grade 0 13 12 1 1 1

Level Y% 100.00 92.31 0.00 7.69 7.69 0.00 0.00 7.69 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 46 42 2 2 1 1

Level Y% 100.00 91.30 4.35 4.35 2.17 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.17 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 5 5

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 341 20 15 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 75.00 5.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 16 12 1 3

Level Y% 100.00 75.00 6.25 18.75 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 2 1 1

Level % 100.00 50.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 343 281 241 12 28 8 0 0 1 0 0 1 1 0 0 5 0 0
Title/Series: | % | 100.00 | 85.77 4.27 9.96 2.85 0.00 0.00 0.36 0.00 0.00 0.36 0.36 0.00 0.00 1.78 0.00 0.00
Pay Plan/Grade 15 7 7

Level Y% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 46 43 1 2 8 1 1 1 5

Level % 100.00 93.48 2.17 4.35 17.39 0.00 0.00 2.17 0.00 0.00 2.17 2.17 0.00 0.00 10.87 0.00 0.00
Pay Plan/Grade 13 177 150 6 21

Level % 100.00 84.75 3.39 11.86 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 18 17 1

Level Y% 100.00 94.44 0.00 5.56 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 28 20 5 3

Level Y% 100.00 71.43 17.86 10.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 9 5 4 1

Level % 100.00 80.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 510 29 25 1 3 1 0 0 0 0 0 0 0 0 0 1 0 0




Title/Series: % 100.00 86.21 3.45 10.34 3.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.45 0.00 0.00
Pay Plan/Grade 15 1 1

Level Y% 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 4 4

Level Y% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 19 18 1 1 1

Level % 100.00 94.74 0.00 5.26 5.26 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.26 0.00 0.00
Pay Plan/Grade 12 3 2 1

Level % 100.00 66.67 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 2 1 1

Level Y% 100.00 50.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 560 10 8 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 80.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 2 2

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 7 5 1 1

Level Y% 100.00 71.43 14.29 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 630 56 53 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: | % | 100.00 | 94.64 1.79 3.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level Y% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 6 6

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 36 34 1 1

Level % 100.00 94.44 2.78 2.78 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 13 12 1

Level Y% 100.00 92.31 0.00 7.69 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 1035 32 25 4 3 2 0 0 1 0 0 0 0 0 0 1 0 0
Title/Series: % 100.00 78.13 12.50 9.38 6.25 0.00 0.00 3.13 0.00 0.00 0.00 0.00 0.00 0.00 3.13 0.00 0.00
Pay Plan/Grade 14 11 10 1

Level % 100.00 90.91 0.00 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 18 13 3 2 2 1 1

Level Y% 100.00 72.22 16.67 11.11 11.11 0.00 0.00 5.56 0.00 0.00 0.00 0.00 0.00 0.00 5.56 0.00 0.00
Pay Plan/Grade 12 2 1 1

Level Y% 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 9 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 1102 15 10 2 3 2 0 0 0 0 0 1 0 0 0 1 0 0
Title/Series: | % | 100.00| 66.67 13.33 20.00 13.33 0.00 0.00 0.00 0.00 0.00 6.67 0.00 0.00 0.00 6.67 0.00 0.00
Pay Plan/Grade 15 1 1

Level Y% 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 5 4 1

Level % 100.00 80.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Pay Plan/Grade 13 7 5 2 1 1

Level % 100.00 71.43 0.00 28.57 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 14.29 0.00 0.00
Pay Plan/Grade 12 2 1 1 1 1

Level % 100.00 50.00 0.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 1109 58 48 2 8 3 0 0 1 1 0 0 1 0 0 0 0 0
Title/Series: | % | 100.00 | 82.76 3.45 13.79 5.17 0.00 0.00 1.72 1.72 0.00 0.00 1.72 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 8 8

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 18 15 3 1 1

Level Y% 100.00 83.33 0.00 16.67 5.56 0.00 0.00 0.00 5.56 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 30 23 2 5 2 1 1

Level % 100.00 76.67 6.67 16.67 6.67 0.00 0.00 3.33 0.00 0.00 0.00 3.33 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 7 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Job 1810 37 31 4 2 1 0 0 1 0 0 0 0 0 0 0 0 0
Title/Series: | % | 100.00| 83.78 10.81 5.41 2.70 0.00 0.00 2.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 11 8 2 1 1 1

Level Y% 100.00 72.73 18.18 9.09 9.09 0.00 0.00 9.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 26 23 2 1

Level % 100.00 88.46 7.69 3.85 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 2210 57 43 5 9 3 0 0 0 0 1 0 1 0 0 1 0 0
Title/Series: % 100.00 75.44 8.77 15.79 5.26 0.00 0.00 0.00 0.00 1.75 0.00 1.75 0.00 0.00 1.75 0.00 0.00
Pay Plan/Grade 0 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 15 4 3 1 1 1

Level Y 100.00 75.00 0.00 25.00 25.00 0.00 0.00 0.00 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 14 16 14 1 1

Level Y% 100.00 87.50 6.25 6.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 28 18 4 6 1 1

Level % 100.00 64.29 14.29 21.43 3.57 0.00 0.00 0.00 0.00 0.00 0.00 3.57 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 5 5

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 2 1 1 1 1

Level % 100.00 50.00 0.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 50.00 0.00 0.00
Pay Plan/Grade 9 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B6T: MISSION-CRITICAL OCCUPATIONS - Distribution by Disability (Participation Rate)

) Dear or Blind or N ) EDNepSy or N
Mission-Criica
. Total Disability | Identified |(02-03, 06 L . Difficulty | Difficulty | Extremitie . . Seizure || Disability . Disfigurem
Occupatlons (05) (01) 99) Tz.arge'tfed Disability Injury Hearing Seeing s (31) Impairmen| Paralysis Disorders (90) Disorder (92) ent (93)
Disability (2) (3) (103 PR t (40) (60) ra9) (91)
501 Goal % 12.00% 2.00%

JOb 301 29 25 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: | % 100.00 86.21 13.79 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 0 20 20

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 15 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 14 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 12 1 1

Level % 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 11 4 2 2

Level % 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 9 2 1 1

Level % 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

30b 343 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 50.00 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 14 1 1

Level % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 13 1 1

Level % 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOb 399 5 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: | % 100.00 60.00 40.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 5 2 1 !

Level % 100.00 50.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade | 4 3 2 1

Level % 100.00 66.67 33.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




JOb 1199 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade 4 1 1

Level Y% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade #

Level % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B7: SENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)
. L . Epilepsy or
. . T . . Deaf or Blind or L Significant Partial or L S
Upward Mobility to Senior No Disability Not Disability - fPersons With Developmental Traumatic Serious Serious Missing Mobility Complete OFher Int.ellelct.ual Slgnlf!car?t Dwarfism .Slgnlﬂcant
Grade L ! Total (05) Identified | (02-03, 06-] Targeted Disability 2) Brain Injury Difficulty Difficulty Extremities Impairment Paralysis Seizure Disability Psychiatric (92) Disfigurement
raae Leveis i ili i i
(01) 99) Disability (3) Hearing (19) | Seeing (20) (31) (40) (60) Dls(%r;l)ers (90) Disorder (91) (93)
501 Goal % 12.00% 2.00%
TOtal Senior # 733 635 37 61 21 0 0 5 2 1 1 2 1 0 10 1 0
Grades % 100.00 86.63 5.05 8.32 2.86 0.00 0.00 0.68 0.27 0.14 0.14 0.27 0.14 0.00 1.36 0.14 0.00
# 37 36 0 1 1 0 1 0 0 0 0 0 0 0 0 0 0
SES or Equivalent:
% 100.00 97.30 0.00 2.70 2.70 0.00 2.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Competitive Promotions
Vacancy Announcements 0
#
Relevant Applicant Pool % 100.00 85.90 7.69 6.41 2.56 0.00 0.00 0.00 0.00 1.28 0.00 0.00 1.28 0.00 0.00 0.00 0.00
#
Internal Applications
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#
Internal Selections
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
New Hires
Vacancy Announcements 0
#
#
Voluntarily Identified
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#
External Selections
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Slots for Career 4
Development Program
Eligible for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




GS-15 or
Equivalent:

68

59

%

100.00

86.76

7.35

5.88

2.94

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00




Vacancy Announcements

Internal Competitive Promotions

#
Relevant Applicant Pool % 100.00 89.06 3.13 7.81 1.56 0.00 0.00 0.52 0.52 0.00 0.00 0.00 0.00 0.00 0.52 0.00 0.00
#
Internal Applications
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
4 23 19 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Internal Selections
% 100.00 82.61 8.70 8.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
New Hires
e m— _
#
0 . #
Voluntarily Identified
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
. #
External Selections
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Slots for Career "
Development Program
Eligible for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
172 158 5 9 10
GS-14 or #
Equivalent: % | 100.00 91.86 2.91 5.23 5.81 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Competitive Promotions
e m—— _
#
Relevant Applicant Pool % 100.00 0.00 5.74 10.52 3.25 0.00 0.00 1.34 0.19 0.00 0.19 0.38 0.00 0.00 1.72 0.19 0.00
#
Internal Applications
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #




% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 92 82 2 8 3 0 0 0 0 0 0 1 0 0 2 0 0
Internal Selections
% 100.00 89.13 2.17 8.70 3.26 0.00 0.00 0.00 0.00 0.00 0.00 1.09 0.00 0.00 2.17 0.00 0.00




Vacancy Announcements

New Hires

#
#
Voluntarily Identified
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#
External Selections
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Slots for Career 4
Development Program
Eligible for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
493 418 27 48 9
GS-13 or #
Equivalent: % | 100.00 84.79 5.48 9.74 1.83 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Competitive Promotions
Vacancy Announcements
#
Relevant Applicant Pool % 100.00 82.69 3.87 13.44 3.19 0.00 0.00 1.14 0.23 0.00 0.68 0.68 0.23 0.00 0.23 0.00 0.00
#
Internal Applications
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
# 101 85 3 13 4 0 0 1 0 0 0 1 0 0 2 0 0
Internal Selections
% 100.00 84.16 2.97 12.87 3.96 0.00 0.00 0.99 0.00 0.00 0.00 0.99 0.00 0.00 1.98 0.00 0.00
New Hires
Vacancy Announcements
#
#
Voluntarily Identified
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External #
Applicants % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #




% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#
External Selections
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Slots for Career

Career Development Program

#
Development Program
Eligible for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career #
Development Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career #
Development Program % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B§: MANAGEMENT POSITIONS - Distribution by Disability (Participation Rate)

O Not Persons With Traumatic Deaf or Blind or Missin Significant Partial or Epilepsy or | Intellectual | Significant Significant
Upward MOblllty to No Disability o Disability (02 Developmental ! . Serious Serious g Mobility priepsy o gnimcan Dwarfism =9
M ¢ Positi Total (05) Identified 03, 06-99) Targeted Disability 2) Brain Injury Difficulty Difficulty Extremities Impairment Complete Other Seizure | Disability Psychiatric (92) Disfigurement
anagemen ositions Bae i ili i i i
g (01) Disability (3) Hearing (19) | Seeing (20) (31) (40) Paralysis (60) | Disorders (82) (90) Disorder (91) (93)
%
501 Goal 12.00% 2.00%
Total Management #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
. 17 16 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Executives #
% 100.00 94.12 0.00 5.88 5.88 0.00 0.00 5.88 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool % | 100.00 85.90 7.69 6.41 2.56 0.00 0.00 0.00 0.00 1.28 0.00 0.00 1.28 0.00 0.00 0.00 0.00
Internal Applications #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
New Hires
Vacancy Announcements #
Voluntarily Identified #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections #
%o 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Eligible for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development #
Program Y 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Managers GS- # 78 67 6 5 2 0 0 0 0 1 0 0 1 0 0 0 0
15 (B4P) o 100.00 85.90 7.69 6.41 2.56 0.00 0.00 0.00 0.00 1.28 0.00 0.00 1.28 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool % | 192.00 171.00 6.00 15.00 3.00 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00
GS-14 (B-4P)
Internal Applications #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections #
%o 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
New Hires
Vacancy Announcements # 6
Voluntarily Identified #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections #
Yo 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Eligible for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development #
Program Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supervisors Gs-| # 192 171 6 15 3 0 0 1 1 0 0 0 0 0 1 0 0
14 (B4P) % 100.00 89.06 3.13 7.81 1.56 0.00 0.00 0.52 0.52 0.00 0.00 0.00 0.00 0.00 0.52 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pay Plan/Grade Level #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Internal Competitive Promotions

Vacancy Announcements # 20
Relevant Applicant Pool % | 100.00 FALSE 5.74 10.52 3.25 0.00 0.00 1.34 0.19 0.00 0.19 0.38 0.00 0.00 1.72 0.19 0.00
Internal Applications # 243 52 104 13 2 1 1
% 100.00 21.40 42.80 5.35 0.82 0.00 0.00 0.41 0.00 0.00 0.41 0.00 0.00 0.00 0.00 0.00 0.00
Qualified Internal Applicants # 118 48 66 3 1 1
% 100.00 40.68 55.93 2.54 0.85 0.00 0.00 0.00 0.00 0.00 0.85 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 106 50 60 3 1 1
% 100.00 47.17 56.60 2.83 0.94 0.00 0.00 0.00 0.00 0.00 0.94 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Internal Selections # 14 6 7 1
%o 100.00 42.86 50.00 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
New Hires
Vacancy Announcements # 6
Voluntarily Identified # 121
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Qualified External Applicants # 95
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Referred Applicants # 6
%o 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Interviewed Applicants #
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
External Selections # 0
% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Career Development Program
Eligible for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Applicants for Career Development #
Program Y% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Selections for Career Development #
Program % 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Table B9-1: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Participation Rate)

Persons Traumatic Deaf or Blind or Significant Significant
Recognition and No Disability th_ Disability With Developmental Brain S_el.'lous S-EI.’IOUS Mlssn_1g Mobility Partial or Epllepsy or Int_ellec_:’FuaI Psychiatric | Dwarfism _Slgnlflcant
Total (05) Identified [(02-03, 06- Targeted Disability (2) Iniur Difficulty | Difficulty Extremities Impairment Complete Other Seizure | Disability Disorder (92) Disfigurement
Awards (01) 99) . 9 . Y jury Hearing Seeing (31) P Paralysis (60) | Disorders (82) (90) (93)
Disability (3) (40) (91)
(19) (20)
Time Off Awards
Time-Off Awards: | # 186 154 3 29 8 0 0 0 0 0 0 1 1 0 5 1 0
1-10 hours %
o 100.00 82.80 1.61 15.59 4.30 0.00 0.00 0.00 0.00 0.00 0.00 0.54 0.54 0.00 2.69 0.54 0.00
Total Hours # 1465 1217 21 227 61 0 0 0 0 0 0 8 8 0 41 4 0
Average Hours # 7.88 7.90 7.00 7.83 7.63 0.00 0.00 0.00 0.00 0.00 0.00 8.00 8.00 0.00 8.20 4.00 0.00
Time-Off Awards: | # 249 202 14 34 8 0 0 1 0 0 1 0 0 1 1 0 0
11-20 hours %
o 100.00 81.12 5.62 13.65 3.21 0.00 0.00 0.40 0.00 0.00 0.40 0.00 0.00 0.40 0.40 0.00 0.00
Total Hours # 3974 3224 224 526 128 0 0 16 0 0 16 0 0 16 80 0 0
Average Hours # 15.96 15.96 16.00 15.47 16.00 0.00 0.00 16.00 0.00 0.00 16.00 0.00 0.00 16.00 80.00 0.00 0.00
Time-Off Awards: | # 51 40 2 9 2 0 0 0 0 1 0 0 0 0 1 0 0
21-30 hours %
o 100.00 78.43 3.92 17.65 3.92 0.00 0.00 0.00 0.00 1.96 0.00 0.00 0.00 0.00 1.96 0.00 0.00
Total Hours # 1258 982 54 222 48 0 0 0 0 24 0 0 0 0 24 0 0
Average Hours # 24.67 24.55 27.00 24.67 24.00 0.00 0.00 0.00 0.00 24.00 0.00 0.00 0.00 0.00 24.00 0.00 0.00
Time-Off Awards: | # 51 48 1 1 1 0 0 0 1 0 0 0 0 0 0 0 0
31-40 hours %
o 100.00 94.12 1.96 1.96 1.96 0.00 0.00 0.00 1.96 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 1852 1748 40 64 32 0 0 0 32 0 0 0 0 0 0 0 0
Average Hours # 36.31 36.42 40.00 64.00 32.00 0.00 0.00 0.00 32.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards: | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
41 or more hours Y
o 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards
Cash Awards: $500 | # 266 218 9 39 7 0 0 1 1 0 1 1 0 0 3 0 0
and Under %
o 100.00 81.95 3.38 14.66 2.63 0.00 0.00 0.38 0.38 0.00 0.38 0.38 0.00 0.00 1.13 0.00 0.00
Total Amount $ 72261.00 58984.00 2608.00 | 10669.00 1754.00 0.00 0.00 426.00 102.00 0.00 365.00 102.00 0.00 0.00 759.00 0.00 0.00
Average Amount $ 271.66 270.57 289.78 273.56 250.57 0.00 0.00 426.00 102.00 0.00 365.00 102.00 0.00 0.00 253.00 0.00 0.00
Cash Awards: $501{ # 383 325 15 43 14 0 0 4 1 0 2 1 0 0 5 1 0
$999
%o 100.00 84.86 3.92 11.23 3.66 0.00 0.00 1.04 0.26 0.00 0.52 0.26 0.00 0.00 1.31 0.26 0.00
Total Amount $ 269561.00 229223.00 | 10882.00 | 29456.00 | 9668.00 0.00 0.00 2543.00 621.00 0.00 1243.00 710.00 0.00 0.00 3820.00 731.00 0.00
Average Amount $ 703.81 705.30 725.47 685.02 690.57 0.00 0.00 635.75 621.00 0.00 621.50 710.00 0.00 0.00 764.00 731.00 0.00




Cash Awards: # 66 58 4 4 1 0 0 1 0 0 0 0 0 0 0 0 0
$1000 - $1999 %
° 100.00 87.88 6.06 6.06 1.52 0.00 0.00 1.52 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 72452.00 63921.00 4337.00 4194.00 1000.00 0.00 0.00 1000.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Amount $ 1097.76 1102.09 1084.25 1048.50 1000.00 0.00 0.00 1000.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$2000 - $2999 %
° 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 11249.00 11249.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Amount $ 2249.80 2249.80 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$3000 - $3999 %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$4000 - $4999 Y
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$5000 or more %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Awards
Quality Step # 14 13 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Increases (QSI) %
° 100.00 92.86 0.00 7.14 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Benefit $ 38561.00 37219.00 0.00 1342.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Average Benefit $ 2754.36 2863.00 0.00 1342.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Performance Based| # 829 708 27 95 25 0 0 5 2 1 1 4 1 0 10 1 0
Pay Increase %
° 100.00 85.40 3.26 11.46 3.02 0.00 0.00 0.60 0.24 0.12 0.12 0.48 0.12 0.00 1.21 0.12 0.00
Total Benefit $ 1891689.00 | 1635658.00 | 61111.00 | 192577.00] 52133.00 0.00 0.00 9347.00 5627.00 2704.00 2911.00 8436.00 2491.00 0.00 18199.00 2418.00 0.00
Average Benefit $ 2281.89 2310.25 2263.37 2027.13 2085.32 0.00 0.00 1869.40 2813.50 2704.00 2911.00 2109.00 2491.00 0.00 1819.90 2418.00 0.00




Table B9-2: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Inclusion Rate)

Deaf or

Blind or

24+ Persons No Not Disabilit Persons Traumatic Serious Serious Missin Significant Partial or Epilepsy or Intellectual Significant Significant
Recognition and - L - Y With Developmental Brain o o g Mobility priepsy o Psychiatric | Dwarfism >'9
Total Without Disability | Identified |(02-03, 06- Targeted Disability (2) Iniur Difficulty | Difficulty Extremities Impairment Complete Other Seizure | Disability Disorder (92) Disfigurement
Awards Disability (05) (01) 99) argete Y jury Hearing | Seeing (31) P Paralysis (60) | Disorders (82) (90) (93)
Disability (3) (40) (91)
(19) (20)
Permanent
# 1153 79 175 53
Workforce
Time Off Awards
Time-Off Awards: 1] # 1153 1124 154 3 29 8
10 hours Y
° 100.00 0.00 13.36 3.80 16.57 15.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards: | # -34 202 14 34 8
11-20 hours %
° 100.00 0.00 17.52 17.72 19.43 15.09 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards: | # -9 40 2 9 2
21-30 hours %
° 100.00 0.00 3.47 2.53 5.14 3.77 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards: | # 0
31-40 hours ”
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Time-Off Awards: | # 0
41 or more hours %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Hours # 0
Average Hours # 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards
Cash Awards: $500| # 0
and Under ”
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: $501 1 # 0
$999 Y
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0
$1000 - $1999 o
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount | $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0
$2000 - $2999 Y
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00




Cash Awards: # 0
$3000 - $3999 Y
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0
$4000 - $4999 %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount | $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Awards: # 0
$5000 or more %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Amount $ 0.00
Average Amount $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Other Awards
Quality Step # 0
Increases (QSI) %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Benefit $ 0.00
Average Benefit | $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Performance Based | # 0
Pay Increase %
° 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total Benefit $ 0.00
Average Benefit | $ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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